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Modern Slavery Act Transparency Statement 
 

Introduction from the Chief Executive Officer 
At Aker Solutions we conduct our business with integrity, respecting the laws, cultures, dignity and rights of 

individuals in all countries where we operate.  

 

Considering the size and complexity of our supply chain, we understand that a global organization like ours 

can risk being drawn into human or labor rights violations. However in support of internationally accepted 

human and labor rights principles and by adopting a zero tolerance approach towards modern slavery and 

human trafficking, we are committed to implementing and enforcing effective systems to ensure that slavery 

and human trafficking is not taking place in our own business or our supply chain.  

 

Pursuant to Section 54 of the UK Modern Slavery Act 2015, we hereby present our Modern Slavery Act 

Transparency Statement for the financial year ending December 31, 2016 which has been approved by Aker 

Solutions’ Board of Directors.  

 

Luis Araujo 

Chief Executive Officer 

 

Our Organization  
Aker Solutions is a global provider of products, systems and services to the oil and gas industry. We have 

over 14,000 employees worldwide and operate in 46 locations. More details about our locations around the 

world can be found here.  

 

This Statement and the policies and procedures detailed herein apply to all of Aker Solutions legal entities 

which are listed in Attachment 1 to this Statement. 

 

Our Supply Chain 
Aker Solutions’ Supply Chain Management function currently employs approximately 750 people who are 

located at almost all of our locations where we operate. Supply Chain Management undertakes activities 

such as inventory management, logistics, procurement and strategic sourcing. We mainly procure tubes, 

valves, actuators, forgings, connectors and instrumentation through our supply chain.  

 

Our Commitment to Anti-Slavery and Human Trafficking 
Aker Solutions’ Code of Conduct and Business Integrity Policy are the foundations of our drive to uphold the 

highest levels of integrity and avoid becoming complicit in unethical or illegal behavior. To show our 

increased focus and commitment to ensuring that modern slavery and human trafficking is not taking place in 

our business and supply chain we updated our Code of Conduct at the end of 2016 to include specific 

references to the UK Modern Slavery Act and its requirements. This Code applies to all employees and 

directors in the Aker Solutions Group, and Aker Solutions affiliates, and joint ventures that are majority 

owned or controlled by Aker Solutions (individually and collectively). It also applies to intermediaries, 

lobbyists, consultants and others who act on behalf of Aker Solutions. We also encourage all of our business 

partners to adhere to principles that are consistent with our Code of Conduct and our suppliers, 

subcontractors and other contacting parties are expected to adhere to standards which are consistent with 

http://akersolutions.com/contact/offices/
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our Code of Conduct and applicable laws. Aker Solutions Code of Conduct can be found on the company’s 

website.  

 

Aker Solutions’ Code of Conduct, Business Integrity Policy and UN Global Compact membership underpin 

our respect and support for international standards such as the UN Declaration and Conventions on Human 

Rights, the OECD Guidelines for Multinational Enterprises, the ILO Declaration on Fundamental Principles 

and Rights at Work and the UK Modern Slavery Act. We also adhere to the Voluntary Principles on Security 

and Human Rights.  

 

Aker Solutions’ commitment to human and labor rights is also addressed in the Global Framework 

Agreement between Aker ASA and the Norwegian and international trade unions Fellesforbundet, 

IndustriALL Global Union, NITO and Tekna dating from 2008. This Agreement was renewed in 2013 for an 

indeterminate duration if not cancelled or asked renegotiated and focuses specifically on standards such as 

non-discrimination and the prohibition of child and forced labor. 

  

Due Diligence Processes to Prevent Slavery and Human Trafficking 
As part of Aker Solutions initiative to identify and mitigate risk we have implemented a Country Risk 

Procedure which sets specific procedures for operations in or deliveries to countries that are associated with 

having high political, reputational and corruption risks. New activities in listed countries are subject to an 

assessment conducted by Aker Solutions’ Business Integrity and Compliance Department. This assessment 

includes, among other things, an analysis of a country’s human and civil rights and the risk of Aker Solutions 

becoming complicit, either directly or in directly, in violation of such rights. The aim of these assessments is 

to avoid participation in activities which are considered unethical or illegal. Aker Solutions performed 97 

project assessments in 2016. 

 

In addition, Aker Solutions’ global procedure on whistleblowing encourages all of our employees, customers 

and other business partners to report any concerns, breaches of the Code of Conduct, other internal policies, 

or laws and regulations related to the direct activities of the organization or our supply chain, including any 

circumstances that may give rise to an enhanced risk of slavery or human trafficking. Aker Solutions’ 

whistleblowing channel can be found on Aker Solutions’ website.   

 

In relation to our supply chain, our Supplier Qualification and Information System (“SQiS”), which is 

described in more detail below, sets additional requirements such as qualification questionnaires, audits and 

due diligence analysis for the company’s suppliers and subcontractors.  

 

Supplier Adherence to our Values and Ethics 
We strive to ensure full compliance with laws and human and labor rights in our supply chain with a 

responsible and accountable supplier base. Within the Global Framework Agreement between Aker ASA and 

the Norwegian and international trade unions mentioned above, there is a clear commitment from us to use 

our influence with suppliers to ensure that they also respect human and labor rights.  

 

In order to be able to deliver to Aker Solutions, all new suppliers (direct or indirect) must be registered in our 

SQiS system after undergoing background checks on areas such as human and labor rights management 

and anti-corruption and compliance management. As part of the qualification process, all of our suppliers 

must also sign Aker Solutions’ Supplier Declaration Form which includes minimum ethical requirements to be 

complied with by our suppliers. This Form can be found here. No deviations to the content of the Supplier 

Declaration can be made and suppliers who refuse to sign the declaration cannot be approved in SQiS and 

subsequently cannot deliver to Aker Solutions. Audits are conducted to verify the information provided in the 

qualification process and to investigate a supplier’s ability to meet Aker Solutions' requirements. We are 

http://akersolutions.com/coc
http://akersolutions.com/whistleblowing/
http://akersolutions.com/globalassets/suppliers/supplier-and-subcontractor-declaration.pdf
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committed to improving our systems to ensure that slavery and human trafficking are not taking place in our 

supply chain. We therefore enhanced our screening of human rights infringements through additional 

qualification requirements and implemented a new tool for background screening of all our suppliers in 2016. 

644 new suppliers were registered in SQiS in 2016. 

 

The SQiS system is also used to measure and predict supplier performance through a monitoring and 

performance evaluation process. This enables continuous monitoring of our qualified suppliers with daily 

screening of financial and compliance information. It also enables integration with the internal Audit 

Management Tool with input and tracking of audit reports and findings. Our audit program is risk based and 

determines where we should focus our audits. 187 external audits of suppliers were conducted in 2016.  

 

In addition to the foregoing, Aker Solutions General Conditions for Purchase require that our suppliers shall 

comply with all applicable laws, rules and regulations of any governmental, judicial or regulatory body having 

jurisdiction over the work or worksite including laws relating to the organization of labor and fundamental 

human rights norms as described in the Universal Declaration of Human Rights. These terms and conditions 

also require that suppliers undertake to fulfil the requirements of the Supplier Declaration. A link to Aker 

Solutions General Conditions for Major Purchases can be found on Aker Solutions’ website. 

  

Training 
Continuous focus and awareness on compliance and business integrity is important to ensure that our 

employees know how to react and respond if they find themselves in a difficult situation. In 2016 we 

continued to run regular compliance updates in management meetings, launched a new business integrity 

community on our internal intranet, and updated some of our policies and procedures including the Code of 

Conduct to specifically mention the UK Modern Slavery Act.  

 

Further, a new Business Ethics Training Procedure was launched in 2016 describing Aker Solutions’ 

Business Ethics Training Program and its mandatory training requirements. As part of this, a new mandatory 

eLearning course was launched for new employees, tailor-made training material was developed for selected 

employee groups exposed to integrity risks, and the traditional classroom training material was updated to 

reflect new external and internal requirements, including a specific focus on modern slavery and human 

trafficking.  

 

Further Steps 
We are continuously taking additional steps to ensure that human and labor rights violations, including 

slavery and human trafficking, do not take place in our supply chain or in any other part of our business.  At 

the end of 2016, new annual training requirements were issued by Aker ASA which will be implemented in 

2017 throughout the organization.  

 

 

 
Mr. Øyvind Eriksen 

Chairman 

Aker Solutions ASA 

Date: April 4, 2017 

http://akersolutions.com/contact/supplier-relations/
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Attachment 1: Aker Solutions Group 
 

 Aker Solutions ASA – Holding Company  

   

 
Aker Solutions Holding AS – Holding 

Company 
 

   

Aker Solutions AS (Norway)   

   

Aker Solutions AS (Italy Branch) Italy  KBeDesign AS (Norway) 

Aker Solutions (Shenzhen) Co. Ltd (China)  Aker Arctic Technology OY ( Finland) 

Aker Solutions Tanzania Ltd (Tanzania)  Kvernberget Vekst AS (Norway) 

  Eldoyane Næringspark AS (Norway) 

Aker Solutions Ltd (UK)  Sentrum Næringshage AS (Norway) 

  North Energy ASA (Norway) 

Aker Offshore Partner Ltd Branch (South 

Korea) 

 
Kvaernhuset Industri-Inkubator AS (Norway) 

  Inkubator Helgeland AS (Norway) 

Aker Solutions Ghana Ltd (Ghana)   

Aker Solutions USA Corporation (USA) – Holding 

Company 
 

Aker Engineering & Technology Ltd (UK) 

  Aker Engineering Malaysia Ltd (UK) 

Aker Solutions Inc (USA)   

Israel Branch (Israel) 
 Aker Engineering Malaysia Ltd Sdn BhD 

(Malaysia) 

Aker Solutions de México (Mexico) – Holding 

Company 
  

  Aker Engineering International Sdn BhD (Malaysia) 

Aker Solutions Malaysia Sdn Bhd (Malaysia)  Aker Solutions Russia AS (Norway) 

Aker Solutions India Sdn Bhd ( Malaysia)   

Aker Solutions Pty Ltd (Australia)  Aker Solutions Russia AS (Russia Branch) 

(Russia) 

Aker Solutions Angola Ltd (UK)   

  Aker Powergas Pvt Ltd (India) 

Angola Branch (Angola)   

  Aker Powergas Subsea Pvt Ltd (India) 

Aker Solutions do Brasil Ltda (Brazil)  i-Think Techno Campus (India) 

Aker Installation FP AS (Norway)   

Aker Solutions Cyprus Ltd (Cyprus)  Aker Solutions Korea Co Ltd (South Korea) 

Benestad Solutions AS (Norway)  Aker Solutions Azerbaijan LLC (Azerbaijan) 

Enovate Systems Ltd (UK)  Aker Solutions Middle East AS (Norway) 

K Water AB (Sweden) – Dormant  Aker Solutions Sdn Bhd (Brunei) 

Aker Solutions Nigeria Ltd (Nigeria)  Aker Offshore Partner Ltd (UK) 

Aker Solutions APAC Sdn Bhd (Malaysia)   

Aker Solutions Umbilical Asia Pacific Sdn Bhd 

(Malaysia) 

 International Design Engineering and 

Services Ltd (UK) - Dormant 

Aker Solutions SAS (France) – Holding Company   

  Aker Operations AS (Norway) 

Aker Solutions Congo SA (Congo Brazzaville)  Aker Solutions Canada Inc (Canada) 

   

Aker Solutions BV (Netherlands) – Holding Company  Aker Solutions Asset Integrity and 

Management Canada Inc (Canada) 

Aker Process Gulf Company Limited (Saudi Arabia)   

  Aker Insurance Services AS (Norway) 

Aker Solutions Enterprises LDA (Angola)   

Aker Solutions Saudi Arabia Co. Limited 

(Saudi Arabia) 

 
Founders Fund II AS (Norway) 

   

Aker Solutions Mocambique Ltda (Mozambique)  Enquest Plc (UK) 

Aker Solutions India Operations Sdn Bhd (Malasyia)   

Aker Solutions India Services Sdn Bhd (Malaysia)  C.S.E. Mecânica e Instrumentação Ltda (Brazil) 

 


